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∗ Be Advised:
∗ We will be exposed to many  viewpoints, even if some groups or individuals might find 

them offensive 
∗ Try to use I statements as you express your opinions
∗ This is a sensitive topic so please be mindful of how you speak and address the group
∗ Hurtful language will not be used in this safe space
∗ We will not avoid the difficult conversations but will try to use sensitivity to the needs 

of everyone in the room

∗ After the event: 
∗ Dimensions of Isms Facilitators are available to help you process your thoughts about 

what we share in a non confrontational way after this event

Safe Space Ground 



Inclusion and the Arts

Why is it important for the 
arts to seek inclusion?
∗ The arts are a people 

powered industry 
∗ Arts must support us all 

in order to be relevant
∗ We all need to see our 

culture through art

Why is it important to address 
inclusion in your mission 

statement?

∗ Inclusion must be 
intentionally

∗ You will attract a wider 
audience if you are 
upfront 



Divrrsity and Inclusion

Diversity:  COUNTS people.

Inclusion: PEOPLE count.

Inclusion is involvement and 
empowerment, where the inherent worth 
and dignity of all people are recognized. 

Promoting  a sense of belonging; it values 
and practices respect for the talents, 

beliefs, backgrounds, and ways of living of 
its members.



1. Diversity in the crafting room
2. Provide space and time for folks to 

provide thoughtful input
3. Address the elephants in the room 

4. Intentionality matters

4 Rules of Equity 



Diversity in the Crafting Room

∗ Who makes up 
management?

∗ Don't write the 
statement alone!

∗ Are you diverse? Do 
you need to become 
diverse?



Your commitment is 
reflected in how 
much time and 
energy you allow 
your group to spend 
on this work!

Provide Space and Time



Address the Elephants in the Room

∗ History of art and culture interactions 
∗ Current areas where modern artist are thriving 
∗ Location of your organization 



If you are not intentionally seeking out diversity and 
inclusion you will never be an equitable organization.

Intentionality Matters



4 RULES IF EQUITY

1. Diversity in the crafting room
2. Provide space and time for folks to 

provide thoughtful input
3. Address the elephants in the room 

4. Intentionality Matters



● Reach out to us!
● Like and share our Facebook page

● Attend future events
● Contacts us for your events
● Questions and Comments


